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CHILD BENEFIT/CASH BENEFIT 
   Supplementary form  

For claims for payment of child 
benefit and/or cash benefit based 
on export rules under the EEA 
Agreement 

 
 
This form must be used as a supplement to the forms 
- "Application for child benefit” 
- "Claim for cash benefit for parents of infants” 
 

INFORMATION 
 
Child benefit is paid for all children under 18 years of age in Norway. 
 
 
Cash benefit to parents of infants in Norway only applies to children between the ages of one 
and three, and to adopted children who have not yet started at school. The benefit is provided for a 
maximum of 23 months and the child must not have a full-time place at a grant-maintained day 
care institution. Partial cash benefit will be given if a part-time place is being used.  
 
The right to child benefit and cash benefit is, as a general rule, contingent on the child and the 
person receiving the benefit living in Norway. In certain instances, these benefits can be paid when 
the child and/or parents live in another EEA country.  
 
At least one of the following conditions must be met: 
• One of the parents is working in Norway or on the Norwegian continental shelf 
• One of the parents is working on a Norwegian registered ship 
• One of the parents receives pension from Norway based on previous employment 
• One of the parents is a member of Norwegian National Insurance Scheme while working in an 

EEA country other than Norway (for example working on secondment or as a civil servant). 
 
In addition, the requirement is that: 
• The child and the person applying for benefit are citizens of an EEA country, 
• The person applying for benefit is living with the child at those times when she/he is not 

working. 
 
 
Employees seconded to Norway: 
Employees who are sent by their employer in another EEA country to work temporarily in Norway 
are, as a general rule, members of the social insurance scheme in the country from which they are 
seconded. This will be officially confirmed by the social insurance authorities in the seconding 
country on EEA form 101. This must be sent to NAV Local Services where the employee is residing 
in Norway. In these instances, the employee will not be a member of the Norwegian National 
Insurance Scheme and will only be entitled to Norwegian child benefit and cash benefit if the family 
members will be living in Norway for at least 12 months. If the spouse/cohabiter of the seconded 
person takes up employment in Norway, he/she will become a member of the Norwegian National 
Insurance Scheme and can be entitled to child benefit and cash benefit. 
 
 
Entitlement to benefits from several EEA countries: 
If one of the parents is working in (or receives pension from) an EEA country other than the one in 
which the family live, there may be an entitlement to child benefit and possibly cash benefit from 
both the employing country and the country of residence. In such instances, the benefits will be 
coordinated. This means that one is not entitled to full benefit from both countries but one is 
assured of a total sum equivalent to the highest of the benefits. 
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SUPPLEMENTARY FORM FOR CLAIMING PAYMENT OF CHILD BENEFIT 
AND/OR CASH BENEFIT BASED ON EXPORT RULES UNDER THE EEA 

AGREEMENT  
 
1 DETAILS ABOUT YOU (THE APPLICANT) 
Surname, forenames 
 

Date of birth (day, month, year) 
 

Personal ID number/identity number 
 

2 DETAILS ABOUT THE OTHER PARENT 
Surname, forenames 
 

Date of birth (day, month, year) 
 

Personal ID number/identity number 
 

3 DETAILS ABOUT EMPLOYMENT AND/OR PENSION STATUS  
Do you or the other parent have 
• Employment in Norway? 
• Employment on the Norwegian continental shelf? 
• Employment on a Norwegian registered ship? 
• Pension from Norway? 
• Employment in an EEA country other than Norway as an employee seconded 

from Norway, and are you a full member of the Norwegian social insurance 
system? 

• Employment in Norway as an employee seconded from another EEA country 
with E form 101? 

 
Yes  
Yes   
Yes   
Yes   
Yes   
 
 
Yes  

 
No  
No  
No   
No   
No   
 
 
No  

 
If YES, 
Please give 
more details in 
box 5 below 
 
Enclose 
documentation/ 
confirmation of 
employment. 

4 RESIDENCE  
Please provide details of the place of residence for the period for which you are applying for child benefit and/or cash benefit: 
                Address                                                               Post code and post office town                      Country 

Applicant…………………………………………………………………………………………………………………………………
 
The other parent………………………………………………………………………………………………………………… 
 
The child/children for whom you are applying……………………………………………………………………………………… 
5 ADDITIONAL INFORMATION 
Provide additional information here or on a separate sheet 
 
 
 
 
 
 
 
 
6 FOR WHICH BENEFIT ARE YOU APPLYING? 
Are you applying for: Child benefit? Yes  No Cash benefit?     Yes  No  

For what period are you applying? 
From To (if the last date of employment/residence is known)

Do you or the other parent of the child receive 
child benefit or cash benefit from Norway? 

Yes  Child benefit 

Yes  Cash benefit 

No  

No  

If Yes, from which NAV Local Services do you receive the benefit? ……………………..…………….NAV Local Services 
 

7 DECLARATION AND SIGNATURE 
I confirm that I have read the information above and that I am aware that inadequate or wrongful details can lead to a 
claim for any incorrectly paid benefit to be repaid, and/or criminal prosecution. 
Place Date Signature Alternatively, signature of the other parent 

 
 
 

 
If you are living in Norway, the claim must be sent to NAV Local Services where you live. If the family is temporarily living abroad, 
the claim must be sent to NAV Local Services in your home local authority in Norway. If the family is living permanently abroad and 
has no connection to Norway other than for example, through working on a Norwegian registered ship or on the Norwegian 
ontinental shelf, the claim must be sent to: NAV Internasjonalt, // (NAV National Office for Social Insurance Abroad) PO Box 
8138 Dep., 0033 OSLO, NORWAY. 
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